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THIS AGREEMENT made for the period of January 1, 2007 through December
31, 2011

BETWEEN the SOMERSET COUNTY PROSECUTOR and the SOMERSET COUNTY
BOARD OF CHOSEN FREEHOLDERS, hereinafter sometimes referred to as the
"Prosecutor” and the "County," respectively

AND the POLICEMEN'S BENEVOLENT ASSOCIATION, LOCAL NO. 307,
hereinafter sometimes referred to as the "PBA."

ARTICLE I

RECOGNITION

The Prosecutor and the County recognize the PBA as the sole and exclusive
representative for purposes of collective bargaining of a unit composed of all swormn law
enforcement employees employed bj the Prosecutor from the ranks of Detective and Sergeant.
This unit does not include Lieutenants, Captains, the Deputy Chief, the Chief, executives,
confidential employees, craft employees, secretarieé, paralegals, assistant prosecutors and other

professional emplovees.



ARTICLE 11

NEGOTIATIONS PROCEDURE

2.1 The PBA shall inform the County and Prosecutor in writing of its intention to
negotiate a successor Agreement not later than September 1 of the calendar year preceding the
period of the proposed Agreement. Should the PBA provide such notice, the parties agree to
meet no later than November 15 and at such other reasonable times thereafter to negotiate in
accordance with Chapter 303, Public Laws of 1968, et seq., and any amendments thereto.

2.2 For the purpose of negotiations, the County shall make available, upon reasonable
written request by the Association, all information, which by law, is public in nature.

2.3 Neither party shall have control over the selection or number of the negotiating
representatives of the other.

2.4 All negotiations shall be held during nommal working hours or whenever it is
practical, subject to mutual agreement. However, if the union's negotiating committee consists
of five or more members, negotiations shall be held after normal working hours.

2.5 This Agreement shall not be modified in whole or in part by the parties except by

an instrument in writing duly executed by the parties.



ARTICLE III

GRIEVANCE PROCEDURE

3.1 It is the purpose of this policy to provide a procedure whereby employees may
resolve disputes or complaints concemning alleged violations of this Agreement. The grievance
procedure consists of three steps for appeal of disciplinary grievances and four steps for appeal
of other gnevances. Each step must be utilized in turn before appeal is made to the next step,
unless otherwise specified in this policy:

STEP 1. The aggrieved employee must present the grievance to the direct
supervisor within 15 days after knowledge of the grievance, or the reason for the grievance has
occurred. If a satisfactory settlement is not reached with the direct superior within 15 days, the
grievance may be appealed to the Chief of Detectives under STEP 2. Such appeal must be made
within 10 days.

STEP 2. If a timely appeal is made to STEP 2, a decision by the Chief of Detectives
shall be made within 10 days. If a satisfactory scttlement is not reached, an appeal to the
Prosecutor under STEP 3 may be taken. Such appeal must be made within 10 days.

STEP 3. If a timely .appeal is made to STEP 3, a decision by the Prosecutor shall be
made within 10 days. If a satisfactory settlement is not reached, an appeal to arbitration under
STEP 4 may be taken, provided the grievance is not a disciplinary grievance. Such appeal must
be taken within 10 days.

STEP 4. If a timely appeal is made to STEP 4, the matter may be referred to the
New Jersey Public Employment Relations Commission for arbitration. No employee grievance
may be referred to the New Jersey Public Employment Relations Commission without the

written approval of PBA Local #307.



3.2 All grievances and responses to grievances must be in writing,

3.3  The Arbitrator shall be limited to violations of the Agreement, and shall not have
the authority to amend or modify this Agreement, or establish new terms or conditions under this
Agreement.

3.4 A mutual settlement of the grievance, pursuant to the procedures set forth herein,
and/or a decision of the Arbitrator, will be final and binding on all parties and the employees
involved.

3.5 The expense of the Arbitrator selected or appointed shall be borne equally by the
employer and the PBA.

3.6 Should management choose to relax the foregoing time limits for filmg and
appealing grievances in a particular case, such relaxation shall not be deemed a waiver of
management's right to enforce those time limits in other cases.

3.7 At the clection of the aggrieved employee or the PBA, a PBA representative shall
be present during discussion of any grievance with the immediate supervisor, Chief of Detectives

or Prosecutor.

3.8 A grievance may be filed either by the PBA or the aggrieved employee.



ARTICLE IV

EMPLOYEE RIGHTS

4.1  The right of employees to form, join, and assist any employee organization or to
refrain from any such activity for the purpose of collective negotiations with the Employer in
accordance with state statutes is recognized.

4.2 There shall be no reprisals of any kind taken against any employee by reason of
membership in or refusal to join witﬁ, the PBA.

43 An efnployee shall have the right to have a PBA representative present during any
mternal administrative investigatory interview in which the employee reasonably believes
disciplinary action may resuit.

44. No employee shall be prevented from wearing a pin or other reasonable
identification of membership in the PBA.

4.5  No employee shall be disciplined wi_thout just cause. Discipline shall be in
accordance with Article XXIX herein. For purpoées of this provision, discipline does not include
discharge.

4.6  Discharge shall be in accordance with New J ersey law.



ARTICLE V

ASSOCIATION RIGHTS

5.1  Information The Prosecutor agrees to furnish information to the PBA, in response
to reasonable requests for information that would be considered necessary in a usual
union/employer relationship.

5.2 Use of Bulletin Boards The PBA shall have reasonable use of a bulletin board in

the workplace for PBA business. The location of the bulletin board shall be where presently
located, and if none, where designated by mutual agreement of the PBA and the Prosecutor.

53  Release Time To the extent that scheduling permits, the Prosecutor and the
County will grant one (1) day per month to the Delegate or his designee to attend the State
Delegate meeting, two (2) days per year to the Treasurer to tend to financial matters, and two (2)
days per year to the President or his designee to conduct PBA activities and functions to the
extent that the Prosecutor, County and the PBA agree such activities and functions are PBA
business. In addition, to the extent that scheduling permits, the Prosecutor will grant the
Delegate or his designee five (5) days per year to attend a convention of the New J ersey State
Policemen's Benevolent Association. A person seeking to use the release time provided herein
shall provide as much notice as possible through the chain of command.

54  Scheduling of Meetings Negotiation meetings, grievance héarings or other

meetings shall be mutually scheduled by the parties. Participants shall suffer no loss in pay.



A

ARTICLE VI

EMPLOYER RIGHTS

The Prosecutor hereby retains and reserves unto itself all powers, rights, authority,

duties and respounsibilities conferred upon and vested in it prior to the signing of this Agreement

by applicable State and Federal laws, including, but without limiting the generality of the

foregoing, the following rights:

1.

2.

All management functions not modified by this agreement;

The right to establish and administer policies and procedures related to personnel
matters, departmental activities, employee training, departmental and work
operations functions, and maintenance of the facilities and equipment of the
Prosecutor's Office;

To reprimand, suspend, or otherwise discipline employees (excluding discharge)
for just cause;

To discharge employees in accordance with New Jersey law;,

To hire, promote, transfer, assign and reassign employees to work;

To determine the number of employees and the duties to be performed;

To maintain the efficiency of employees; to establish, expand, reduce, alter,
combine, consolidate or abolish any job or job classification, department
operation or service;

To determine staffing patterns and areas worked, to control and regulate the use of

facilities, supplies, equipment, materials and other property of the Prosecutor's

Office;



9. To determine the number, location and operation of divisions, sections, units and
all other work groups of the Prosecutor's Office, the assignment of work, the
qualifications required, the performance standards and the size and composition
of the work force; and

10.  To establish a code of rules and regulations for the operation of the Prosecutor's
Office.

B. The exercise of the foregoing powers, rights, authority, duties and responsibilities
of the Prosecutor shall only be limited by the terms of this Agreement, and it is agreed that these
enumerations of management rights shall not be deemed to exclude other rights not enumerated.

C. In recognition of the rulings of the Courts of New Jersey, the parties recognize
that the exercise of managerial rights is a responsibility of the Prosecutor on behalf of the
taxpayers and that the Prosecutor cannot bargain away or eliminate any of its managerial
prerogatives.

D. The Prosecutor reserves the right to establish a performance evaluation system
and to conduct written performance evaluations of all employees covered by this Agreement.
The Prosecutor shall meet and confer with PBA Local 307 over all aspects of the performance
evaluation system prior to the Prosecutor's adoption of any such system.

E. The Prosecutor may, in its discretion, promulgate and maintain standard operating
procedures. Such procedures may include, but are not limited to, standards of work
performance, standards of performance evaluation, and rules, regulations, and policies regarding
the daily operation of the Prosecutor's Office. This provision shall not be deemed to be a waiver

of the rights or obligations of either party to negotiate pursuant to NJSA 34:13A-1.1 et seq.



ARTICLE VII
HOLIDAYS
7.1 All individuals in the unit shall be granted the following holidays with pay:

New Year's Day
King's Birthday
Lincoln's Birthday
Washington's Birthday
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
General Election Day
Veteran's Day
Thanksgiving Day
Thanksgiving Friday
Christmas Eve Day
Christmas Day

7.2 Notwithstanding the provisions of Paragraph 7.1, in the County's sole discretion,
an employee may be required to work Thanksgiving Friday or Christmas Eve Day. An employee
so required to work shall be entitled to another day off with pay, to be taken on a mutually

agreed upon date,



ARTICLE VIII
VACATION
8.1 For the purpose hereof, the vacation accrual period will be considered the
calendar year.
8.2 Vacation days are accrued on a graduated basis, depending on the length of
service. During the first year of employment, an employee is allowed one (1) day per month, up
to 10 days; however, those employed after July 1 do not receive vacation for the first year.

Thereafter, the vacation accrual is as follows:

1-5 years 12 days
6-10 years 14 days
11-15 years 17 days
16-20 years 20 days
21-25 years 22 days
26+  years 27 days

8.3 Up to ten (10) vacation days per year may be carried over to a subsequent vear,
for a total accumulation not to exceed fifty (50) days over five (5) years. Employees with an
excess of fifty (50) accrued days upon execution of the 1994 Agreement shall not be required to
forfeit such excess days.

8.4  Employees shall be compensated for accrued vacation days, or any portion
thereof, not used prior to retirement, resignation or termination at a rate equal to the employee's
salary in accordance with the memorandum of Freeholder Director Bateman dated May 20,

1992, which is attached hereto as Appendix D.

10



ARTICLE IX

PERSONAL DAYS

9.1 Full time employees shall be granted three (3) personal days per year. During the
first year of employment, personal days shall be accrued at the rate of one per quarter for the first

three quarters. Personal days shall not carry over from year to year.
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ARTICLE X
SICK LEAVE

10.1 New employees shall earn one sick leave day for each full month of service
during the remainder of the calendar year empioyed.

10.2 At the beginning of each subsequent calendar year, employees shall be credited
with 15 sick leave days.

10.3  Employees may accumulate sick leave days to a maximum of 180 days. Any sick
leave days in excess of 180 days will be converted to vacation days at the end of each calendar
year on the basis of one (1) vacation day for each three (3) sick days.

10.4  Should an employee die, resign in good standing or be terminated through no fault
of his/her own after 10 years of service or more, the employee shall receive payment for one-
third (1/3) of his/her accumulated, unused sick leave days. Payment shall also be received for
one-twelfth of the sick leave days credited at the beginning of the terminating year for each full
month worked during that time, provided the time had not already been used. An employee
resigning not in good standing or terminated as a result of disciplinary action shall not receive
payment for accumulated sick leave days.

10.5 Upon retirement, an employee shall receive payment for one-half (1/2) of any
accumulated and unused sick leave days carried over from the previous calendar year, regardless
of length of service. Further, a retiring employee shall receive payment for one-twelfth of the
sick leave days credited at the beginning of the retiring year for each full month, provided said

days have not been used.
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ARTICLE XI

EXTENDED SICK LEAVE

In the event that an employee's illness, disability or incapacitation caused by
pregnancy/childbirth and confinement continues and the employee has exhausted his/her
accumulation of unused sick leave days, extended sick leave benefits may be available to
him/her for a maximum period of twenty-six (26) continuous weeks at the rate of 50% of the
employee's base salary, which continuous 26 week period may extend into the next calendar
year. However, no employees will be entitled to more than 26 weeks in any one (1) calendar
year.

A, Conditions of Eligibility

Extended sick leave benefits shall be available to employees who meet all of the
following conditions:

1. An employee shall have completed his/her probationary pertod and shall be
permanent or provisional, and a non-classified employee shall have completed three (3) months
of service with the County.

2. An employee shall have exhausted his/her accumulation of unused sick leave days
and shall have continued to be ill, disabled, or incapacitated due to pregnancy, childbirth and
recuperation.

3. An employée must be under the care of a legally licensed physician and must
have that physician complete an "Extended Sick Leave Application" and submit it to the Human
Resources Office prior to the expiration of the employee's accumulation of unused sick leave

days.
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An employee on extended sick leave shall be required to produce periodic, written
statements from his/her. physician advising of the nature, extent, and estimated duration of the
illness, disability or incapacitation due to pregnancy, childbirth or recuperation, as well as a
return to work statement. An employee on extended sick leave, may, at any time, be required to
undergo a physical examination by a County designated physician.

B. Exceptions to Eligibility

Extended sick leave shall not be permissible beyond the recuperation period for childbirth
unless for complications which are fully documented by the physician.

C. Status of Benefits

I. For the purpose of computing an employee's total length of service with the
County, any period of extended sick leave shall not be considered a break in service, and the
employee shall be able to accumulate service credit during the entire period of extended sick
leave.

2. If an employee 1s on extended sick leave for the last seven (7) or less consecutive
work days of a given calendar year and continues to be on extended leave into the following
calendar year, he/she shall be credited with vacation, sick leave and personal days as if he/she
had been working. If an employee is on extended sick leave for longer than the last seven (7)
consecutive work days of a given calendar year and continues to be on extended sick leave into
the following calendar year, he/she shall be credited with vacation, sick leave, and personal days
upon return from extended sick leave. If an employee is on extended sick leave sometime during
the remainder of the calendar year in which he/she is hired, he/she shall be credited, upon retun
from extended sick leave, with those vacation, sick leave and personal days he/she would have

earmned had he/she continued working.
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3. If a County recognized holiday occurs while an employee is on extended sick
leave, and if the employee would have received pay for this holiday had he/she been working,
the employee shall receive half pay for the holiday but shall not receive half pay for extended
sick leave.

4. An employee on extended sick leave shall not be eligible for bereavement leave.

D. Computation of Extended Sick Leave

Computation of payment for extended sick leave benefits shall be made on the basis of
the number of hours normally scheduled for the employee to work per day whether on a full time
or part time basis.

E. Maximum Use of Extended Sick Leave

If an employee has exhausted the maximum of 26 weeks of extended sick leave, a
statement shall be requested from his/her physician concerning the employee's ability to return to
work. If the employee's physician certifies that the employee is totally and permanently
incapacitated and unable to return to work, the employee shall be terminated or retired. Such
termination shall be considered to be in good standing. If the employee's physician states that
the employee is unable to return to work upon conclusion of extended sick leave, but shall be
able to at a later date to a different position, the employee shall have the choice to terminate or be
placed on a leave without pay. An employee who is placed on a leave without pay shall be
required to produce periodic written statements from his/her physician concerning the condition
and may at any time, be required to undergo a physical examination by a County designated
physician. If such an employee desires, he/.she shall be considered for any County vacancy that

he/she would be capable of performing, as certified by his/her physician.
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F. When it becomes apparent that an employee will be exhausting his/her
accumulation of unused sick leave days, the employee or his/her department head shall
immediately notify the Human Resources Office. An "Extended Sick Leave Application” shall
then be sent to the employee for his/her physician to complete. The Completed "Extended Sick
Leave Application" must be returnéd to the Human Resources Office prior to the expiration of
the employee's accumulation of unused sick leave days so that it can be processed and so that a
determination as to eligibility can be made. In the event that the completed "Extended Sick
Leave Application” is not returned to the Human Resources Office prior to the expiration of an
employee's accumulation of unused sick leave days, the employee shall be placed on a leave,
without pay until the completed "Extended Sick Leave Application” is received by the Human
Resources Office and a determination is made. If, in such an instance, it is determined that an
employee is eligible to receive extended sick leave payments, the employee would then be
reimbursed retroactively to the date he/she was first placed on a leave without pay.

G. Recording Use of Extended Sick Leave

1. Each day all department heads shall record any employee using extended sick
leave on the "Daily Attendance Report.”

2. Each pay period all departfnent heads shall have their employees record any
extended sick leave taken during that period on the "Time Sheets", as described in the Time
Sheet Instructions (Page 59 of Personnel Policy). The total extended sick day usage reported on
the "Time Sheets" should coincide with the total extended sick day usage reported on the "Daily
Attendance Reports” for a given pay period.

3. The Human Resources Office shall maintain a computerized record of leave

balances on each employee for each year, and shall record daily any extended sick leave days
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that the employee has taken, maintaining a record of the total length of extended sick leave taken

by an employee in each calendar year.

H. Return to Work

On the first day of an employee's return to work after extended sick leave, the employee
shall submit a return-to-work statement from his/her physician to his’her department head. The
department head shall forward this statement to the Human Resources Office for placement in
the employee's personnel file. In addition, the employee should telephone his/her department
head as well as the Human Resources Office prior to returning to work so that arrangements can
be made to change the employee's status from half pay to full pay.

1. Maximum Use of Extended Sick Leave

Three (3) weeks prior to the expiration of the 26th week of extended sick leave, the
Human Resources Office shall send a letter to the employee requesting him/her to obtain a
statement from his/her physician concermning the employee's ability to return to work. The
statement from the physician must be received in the Human Resources Office no later than one
(1) week before the expiration of the 26th week of extended sick leave. If this statement is not
received by the Human Resources Office in the time limit specified, the employee shall be
placed on an unauthorized leave without pay after the expiration of the 26th week of extended
sick leave. A certified letter shall be sent to the employee advising him/her of this action and
advising that failure of the Human Resources Office to receive the required statement within five
(5) working days of receipt of the warning letter shall result in the employee's services being

terminated. Such termination shall not be considered in good standing.
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If the employee's physician certifies that the employee is totally and permanently
incapacitated and unable to return to work, the Human Resources Office shall process the
necessary forms to terminate or retire the employee.

If the physician certifies that the employee is unable to return to work upon conclusion of
extended sick leave, but shall be able to at a later date, the Human Resources Office shall process
the necessary forms to place the employee on a leave without pay.

If a vacancy does not exist within the Department to which the employee can qualify nor
a vacancy to which the employee can transfer, the employee shall have the choice to terminate
employment, or to terminate from the Department and be placed on leave without pay.

An employee who has been placed on a leave without pay may not retuﬁ to work unless

he/she follows the steps outlined in Section H above,
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ARTICLE XII

WORK INCURRED INJURY LEAVE

A, Leave Entitlement

When an employee covered under this Agreement suffers an injury or illness which is
compensable under the workers' compensation laws and results in the employee's inability to
work, the employee shall be placed on an injury leave of absence, with full pay, for the duration
of the period for which the employee is unable to work, up to a maximum of one (1) year from
the date of the onset of the injury or illness.

For the purpose of this Article, injury or illness incurred while the employee is attending
a County sanctioned training program shall be considered to arise oﬁt of and in the course of
employment.

B. Verification of Injury or [liness During Leave

An employee on injury leave shall provide the County with periodic written statements
from his or her treating physician advising of the nature, extent and estimated duration of the
illness or injury. In addition, the County may at any time request that the employee be examined
by a County designated physician at the County's expense.

C. Status of Benefits While on Injury Leave

1. For the purpose of computing an employee's total length of service with the
County, an injury leave shall not be considered a break in service, and the employee shall be able
to accumulate service credit during the entire length of his or her injury leave.

2. If an employee 1s on injury leave for the last seven or less consecutive work days
of a given year and continues to be on injury leave into the following calendar year, he or she

shall be credited with vacation, sick leave, and personal days as if he or she had been working. If
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an employee is on injury leave for longer than the last seven consecutive work days of a given
year, he or she shall be credited with vacation, sick leave, and personal days upon return from
injury leave, with those vacation, sick leave, and personal days he or she would have earned had
he or she continued working.

3. If a County recognized holiday occurs while an employee is on injury leave, and
if the employee would have received pay for the holiday had he or she been working, the
employee shall receive pay for that holiday.

4. An employee on injury leave shall not be eligible for bereavement leave.

D. Computation of Injury Leave Policy

Computation of payment for injury leave shall be made on the basis of the number of
hours normally scheduled for the employee to work per day whether on a full time or part time
basis.

" E. Effect of Injury Leave Pay

When an employee suffers an injury or illness which is determined to be compensable
under the workers' compensation laws, the period during which the employee is unable to work
shall not be construed as sick leave under the terms of the sick leave policy heretofore agreed
upon between the parties.

When an employee suffers an injury or illness which is determined not to be compensable
under the workers' compensation laws, the period during which the employee is unable to work
shall be construed as sick leave under the terms of the sick leave policy heretofore agreed upon

between the parties.

20



F. Dispute as to Compensability

In fhe event the employee contends that he or she is éntitled to a period of disability
beyond the period established by his or her treating physician, or a physician designated by the
County or its insurance carrier, the burden shall be upon the employee to establish such
additional period of disability by obtaining a judgement in the Division of Workers'
Compensation establishing such additional period of disability. The findings of the Division of
Workers' Compensation, or of the last reviewing Court, shall be binding upon the parties.

G. Return to Work

On the first day of an employee' s return to work after injury leave, the employee shall
submit a return-to-work statement from his or physician to his or her department head. The
department head shall forward this statement to the Human Resources Division for placement in
the employee's personnel file.

H. Maximum Use of Injury Leave

1. Three (3) weeks prior to the expiration of the one-year period of paid injury leave,
the Human Resources Division shall send a letter to the employee requesting him or her to obtain
a statement from his or her physician concerning the employee's ability to return to work. The
statement from the physician must be received in the Human Resources Division no later than
one (1) week before the expiration of the one year period of paid injury leave. If this statement is
not received by the Human Resources Division in the time limit specified, the employee shall be
placed on an unauthorized leave without pay after the expiration of the one year period of paid
injury leave. A certified letter shall be sent to the employee advising him or her of this action

and advising that failure of the Human Resources Division to receive the required statement
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within five (5) working days of receipt of the warning letter shall result in the employee's

services being terminated. Such termination shall not be considered in good standing.

2. If the employee's physician certifies that the employee is totally and permanently
incapacitated and unable to return to work, the Human Resources Division shall process the

necessary forms to terminate or retire the employee.

3. If the physician certifies that the employee is unable to return to work upon
conclusion of the one year period of paid injury leave, but may be able to return to work at a later
date, the employee shall have the choice to terminate or be placed on a leave without pay. An
employee who is placed on a leave without pay shall be required to produce periodic written
statements from his or her physician concerning his or her condition and may, at any time, be
required to undergo a physical examination by a County designated physician at the County's
expense. If such an employee desires, he or she shall be considered for any County vacancy that

he or she would be capable of performing, as certified by his or her physician.
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ARTICLE XIII

OTHER LEAVES

13.1 Bereavement - Employees may be granted up to five days of bereavement leave,
with pay, for the death and funeral of an immediate family member. Immediate family member
means a mother, father, mother-in-law, father-in-law, husband, wife, child, son-in-law, daughter-
in-law, grandparent, grandéhild, brother, sister or step or half relative or a similar nature.

13.2 It is acknowledged that the benefits and procedures of the Federal Family and
Medical Leave Act shall cover the employee under this Agreement.

13.3  Jury Duty Employees summoned for jury duty shall be given time off and receive

full pay in addition to remuneration received from the courts.
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ARTICLE XIV

HEALTH/DENTAL/RETIREMENT/LIFE BENEFITS

14.1 Health The County shall make available a health benefits program to all
employees and eligible dependents. The effective date shall be the first of the month after the
completion of two months service. Coverage remains in effect during approved leaves of
absence, vacation and sick leave. The health benefits program made available shall be the same
health benefits program made available to all employees of Somerset County. The level of
employee contributions and co-payments required shall be as per the Somerset County Health
Benefits Policy, attached as Appendix C-2. The level of benefits provided and the level of
employee contributions required shall not be changed during the term of this contract. A general
description of the Health Benefits Program is contained in the Health Care Program Enrollment
Guide, which is attached hereto as Appendix C. Detailed descriptions are found in the Official
Plan Documents and contracts which can be reviewed by all members of the Collective
Bargaining Unit in the County's Division of Human Resources Office.

The Board of Chosen Freeholders have also passed Resolution R98-741, modifying the
resolutions approving benefits for employees and surviving spouses with excess of twenty five
years of service. Resolution R98-741 is attached hereto as Appendix E.

142 Dental. The County also provides a Dental Plan provided by Blue Shield of New
Jersey to employees only. The effective date is the first of the month after completion of two full
months of service. Coverage remains in effect during periods of approved leave of absence, sick
leave and extended sick leave. The Plan includes the following coverage:
preventative/diagnostic dental services are provided at 100% of the usual customary or

reasonable (UCR) fee charged by dentists. Basic therapeutic/treatment, additional basic services
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and periodontic are provided at 80% of UCR. Prosthodontics, including missing teeth, is

allowable at 50% of UCR.

14.3 Retirement Benefit Enrollment is automatic in the Police and Fireman's

Retirement System (PFRS).
144 Life Insurance All employees are enrolled in the Police and Fireman's Retirement
System and are insured for the non-contributory life insurance plan paid for by the County. The

insurance is valued at 3 ¥ times base salary.
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ARTICLE XV

CREDIT UNION/DEFERRED COMPENSATION/ANNUITIES

15.1 Membership is available to County employees in a credit union. Said
contributions shail be made through automatic payroll deduction (APD). Minimum initial
deposit may be fifty ($50.00) dollars and there is a one ($1.00) dollar fee.

152 Available through APD, to the extent permitted by IRS law, is a "Deferred
Compensation Program" offered through the National Association of Counties and a
"Supplemental Annuities Program” offered through the Division of Pensions. Specifics are

available through the Human Resources Division.
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ARTICLE XVI

EDUCATIONAL REIMBURSEMENT

Educational reimbursement shall be in accordance with the revised Educational
Reimbursement Policy adopted by the County, a copy of which is attached hereto as Appendix

B.
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ARTICLE XVI1
OVERTIME

17.1  The normal work week shall be thirty seven and one half (37.5) hours, and shall
commence at 12:00 AM Monday and end at 11:59 PM the following Sunday. For purposes of
this contract, time worked above and beyond thirty seven and one half (37.5) hours in one work
week will be divided into two categories, as follows:

(A}  The first two and one half (2.5) hours over and above thirty seven and one half
37.5 (1.e., 37.5 through 40 hours) will be termed credited time. All credited time will be accrued
at the straight time rate.

(B)  Hours over and above 40 will be termed overtime. For all employees required to
be paid overtime under the Fair Labor Standards Act, overtime will be accrued at the rate of time
and one half.

17.2  Payment for accrued credited time and overtime shall be made as follows:

(A)  The first thirty seven and one half (37.5) hours of credited time and
overtime (combined) worked by a Detective in a given calendar year will be calculated according
to the criteria set forth in Article 17.1 (A) and (B) and then converted to compensatory time off.
Credited hours will be converted at the rate of one hour for each hour worked; overtime will be
converted at the rate of 1 % hours for each hour worked.

(B)  All credited time and overtime hours worked by a Detective in a given
calendar after satisfying the thirty seven and one half (37.5) hour requirement will be, at the
Detective's option, paid in cash or converted to compensatory time off according to in Article
17.1(A) and (B). Credited hours will be paid or converted at the rate of one hour for each hour

worked; overtime will be paid or converted at the rate of 1 % hours for each hour worked.
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(C)  Detectives must request the use of their compensatory time off within
three (3) months after it is earned. A Detective's request to use his or her compensatory time off
shall be granted, unless in the Prosecutor's discretion staffing and manpower restrictions do not
allow it at the time requested. If a Detective fails to request to use his or compensatory time off
within three (3) months after it is earned, the Prosecutor shall have the authority to direct said
Detective to take time off of a duration equal to his or her accrued compensatory time.

(D)  If a Detective has been unable to use his or her accrued compensatory time
off within the three (3) month period after it was earned because his or her request(s) has been
denied by the Prosecutor under Article 17.2(C), or if the Prosecutor fails to direct a Detective to
use his or her accrued compensatory time off under Article 17.2(C), the Detective's accrued
compensatory time shall be carried from month to month until the end of the calendar year in
which it is earned, subject to the Detective's obligation to request the use of said carried
compensatory time off during each calendar month. If, after carrying his or her accrued
compensatory time from month to month, the Detective still has been unable to use his or her
accrued compensatory time off within the calendar year in which it was earned because his or her
request(s) has been denied by the Prosecutor under Article 17.2(C), or if the Prosecutor fails to
direct a Detective to use his or her accrued compensatory time off under Article 17.2(C), then, at
the option of the Detective, the Detective will be paid in cash for all unused compensatory time
off at the end of the calendar year or will be permitted to carry over the unused compensatory
time off to the following calendar year.

(E)  Any compensatory time carried from one calendar year to the next
pursuant to Article 17.2(ID) shall not be credited toward the Detective's thirty seven and one half

(37.5) hour limit for the year into which it is carried for purposes of Article 17.2(A). Rather, said
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compensatory time shall be placed into the Detective's compensatory time bank and shall be
subject to the usage requirements of Article 17.2(C).
(F) Effective January 1, 2010, the workweek will change to forty (40) hours, and

all references to 37.5 hours will be eliminated.

17.3  When overtime is required on a legal holiday, the employee shall receive in

addition to payment for that holiday overtime computed at a rate of time and one-half (1%%).

17.4 Overtime Meal Expenses

Employees who have worked at least three (3) hours of overtime shall be entitled
to meal reimbursements in the following amounts for meals purchased during said overtime
period:

Breakfast- § 6.00
Lunch $10.00
Dinner $20.00
The above reimbursement levels shall be inclusive of any gratuities. Any gratuity in
excess of 15% shall not be reimbursed. Reimbursement is conditioned upon submission of an
appropriate receipt.
17.5 Per Diem Expenses
Employees required to travel during the course of business and remain away from their

home for one or more days will be entitled to a Per Diem Meal Expense of up to $36.00 per day.

Reimbursement will be conditioned upon the submission of the appropriate receipts.
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ARTICLE XVIil

MAINTENANCE OF BENEFITS

Except as otherwise provided herein, as allowed by law, or unless modified by
negotiation during the term of this Agreement, all benefits which the employees currently enjoy
shall be maintained and continued by the County and Prosecutor during the term of this

Agreement.
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ARTICLE XIX
SALARIES
There is established a step system for the Detective rank which provides for automatic
annual increment increases. A Detective shall continue to move up one step on the step system
each January 1st until maximum pay rate is reached for the Detective rank.
The salaries established for the academy step and steps 1 through 7 that is part of this
agreement shall be increased as follows:

2007 — No increase (increased to a thirty seven and one half (37.5) hour workweek)

2008 - 3.5%
2009 —3.5%
2010 — No increase (increased to a forty (40) hour workweek)
2011 -3.5%

The salaries for Detectives at step 8 and Sergeants shall be increased as follows:

2007 — 3.5% plus an increase to a thirty seven and one half (37.5) hour workweek

2008 — 3.5%
2009 -3.5%
2010 —4.0% plus an increase to a forty (40) hour workweek
2011-3.5%

The specific wages for employees covered by this Agreement shall be as set forth in
Appendix A-1.

The step guide applicable under this Agreement is attached hereto as Appendix A-2.

Effective January 1, 2001, new employees who are attending the Basic Police Academy
shall be compensated at a rate $2,000 less than the current Step One (1) rate. Upon completion of
the Academy, the Step One (1) rate éhall apply for the balance of the calendar year in which the
employee graduated.

Effective January 1, 2007, new employees who are attending the Basic Police Academy

shall be compensated at a rate of 4.5% less than the current Step One (1) rate. Upon completion
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of the Academy, the Step One (1) rate shall apply for the balance of the calendar year in which

the employee graduated.

No employee shall be entitled to the increase set forth in Appendices A-1 and A-2 unless

he or she was employed on the date of ratification of this Agreement by the PBA.
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ARTICLE XX

CLOTHING AND PROPERTY

20.1 Any personal property of an employee which becomes damaged or destroyed
while engaged in the lawful performance of their official law enforcement duties will be replaced
without cost to the employee. The personal property will be valued at the current replacement
value. This Article will apply only to those items of personal property used by the employee and
necessary to the performance of his duties. It will not apply to extraordinary items of personal
property (such as expensive watches, jewelry, etc.) which are not necessary for the normal
performance of his duties.

20.2  Uniformed Officers

All uniformed employees shall be furnished with all normal operational uniforms
and equipment. All uniforms that are worn out or damaged beyond repair during the course of
duty will be replaced without cost to the employee.

20.3  Uniform Maintenance

Employees will receive $500 per year for the maintenance of uniforms paid in two annual

installments: July 1st and December 1st.
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ARTICLE XXI

SAVINGS CLAUSE

21.1 Itis understood and agreed that if any portion of this agreement or the aﬁplication
of this agreement to any person or circumstances shall be held to be invalid, the remainder of this
agreement or the application of such provision to other persons or circumstances shall not be
affected thereby.

21.2  Except as otherwise provided in this agreement, the failure to enforce any

provision of this agreement shall not be deemed a waiver thereof.
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ARTICLE XXII

AUTOMOBILES

22.1 Each employee will be assigned a County vehicle equipped with a radio or
otherwise provided with a radio or other communication device. The use of an assigned vehicle
shall be in accordance with an employee’s assigned duties and responsibilities, office policies
and procedures, and based on past practice and operational needs.

22.2 It is the obligation of each employee to properly care and maintain the assigned
vehicle and its equipment, as per the office policy and procedure. The cost of such care and
maintenance shall not be borne by the employee.

22.3 Notwithstanding anything else to the contrary in this Agreement, it is recognized
that the Prosecutor enjoys the managerial prerogative to recall assigned automobiles for
budgetary reasons. In that event, at the PBA's request, the parties shall meet to negotiate

substitute compensation for the loss of the automobiles.
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ARTICLE XXIII
LAY OFFS

23.1 In the event the Prosecutor determines that it is necessary to reduce the size of the
workforce, layoffs shall be in reverse order of seniority within the bargaining unit.

23.3  For purposes of this Article, "seniority” is defined to mean: (1) with respect to
employees employed as of January 1, 1995, all years of credit in the New Jersey Police and
Fireman's Retirement Fund; and (2) with respect to employees hired on or after January 1, 1995,
all years of service as a sworn officer with the Somerset County Prosecutor's Office.

23.3  For purposes of this Article, "lay off" is defined to mean an involuntary separation
from employment for economic reasons.

23.4 Notwithstanding anything else to the contrary in this Article, the Prosecutor shall

have the right to deviate from reverse seniority in implementing layoffs when, in the Prosecutor's

discretion, good cause exists to deviate.
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ARTICLE XXIV

MINIMUM CALL-IN TIME

A detective who is off duty and is required to respond in person to duty outside his/her
regularly scheduled working hours will be paid four (4) hours pay at his/her applicable rate (i.e.,
straight time if Detective has worked 40 or fewer hours in work week, time and one-half if
Detective has worked in excess of 40 hours in work week), whichever is greater, even though the
time spent to complete the job for which he/she is called in was less than four (4) hours. This
policy shall not apply when a detective is called in early to a regularly scheduled shift and works
continuously from time of reporting until the beginning of his regularly scheduled shift, provided

he has been given the required notice of schedule change, as required by Article XXV.
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ARTICLE XXV

NOTICE OF SCHEDULE CHANGES

The start time of a Detective's normal work day shall not be changed unless the Detective
has been given 24 hours notice of said change. For example, if a Detective 1s normally
scheduled to start at 8:30 AM, and the Prosecutor or his designee determines to change the start
time to 2:00 PM to work on electronic surveillance, the Detective must be notified by 8:30 AM
the prior day. Another common example could be the changing of a detective’s schedule to work
on a Saturday or Sunday to work on a stake-out or other type of surveillance. A change of
schedule, therefore, is a temporary change in a detective’s work hours or days of the week to

accomplish a particular investigative task or assignment.
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ARTICLE XXVI

SHIFT WORK

Nothing in this Agreement shall be construed as limiting the Prosecutor's managerial
prerogative to implement shift work. However, the Prosecutor shall give 2 weeks notice to each
affected Detective prior to implementing such shift work and 2 weeks notice to each affected
Detective thereafter when changing shift assignments. A shift change, therefore, is a more

permanent change of a detective’s working hours or days of the week.
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ARTICLE XXVII1

COUNTY INSURANCE

1. The County will maintain liability insurance coverage for employees who are
named in a civil suit, in which bodily injury, property damage or personal injury is alleged to
have occurred as a result of the employee’s actions in the performance of his/her duties while on
duty. Said coverage shall indemnify the employee for his/her reasonable defense costs and for a
judgment against the employee, within the terms of the policy and not to exceed the policy
limits.

2. Notwithstanding anything else in this Article to the contrary, no liability imsurance
coverage shall be provided to employees: (1) who are named in a civil action instituted by
another employee; (2) who are named in a criminal action; (3) who are involved in disciplinary
proceedings; (4) for intentional injuries or damage; or (5) for injuries or damage caused while off
duty.

3. The foregoing description of applicable coverages and exclusions is only a
summary. If there is any variation between the foregoing description and the terms of the policy,
the policy will control. In addition, the definitions of all terms shall be in accordance with the
definitions contained in the policy.

4, Notwithstanding anything else in this Article to the contrary, the County retains
the right to change the level and/or type of liability insurance coverage provided to employees at
any time without prior negotiation.

5. To the extent, if at all, Pa.fagraph 2 above is not consistent with the provisions of
the Law Enforcement Officers Protection Act (“LEOPA”), Public Law 1996, c. 115, that apply

to employees covered by this Agreement, the provisions of LEOPA shall preempt Paragraph 2.
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ARTICLE XXVIII

PERSONNEL FILES

A personnel file shall be established and maintained for each employee covered by this
Agreement. Such files are confidential records and shall be maintained in the office of the
Prosecutor, and may be used for evaluation purposes.

Upon advance notice and at reasonable times, any member of the Department may at any
time review his personnel file. However, this appointment for review must be made through the
Prosecutor or his designated representative.

Whenever a written complaint concerming an officer of his actions is to be placed in his
personnel file, a copy shall be made available to him and he shall be given the opportunity to
rebut it if he so desires, and he shall be permitted to place said rebuttal in his file. When the
employee is given a copy of the complaint, the identification of the complainant shall be excised.
However, if any disciplinary action is taken based on any complaint, then the Employee shall be
furnished with all details of the complaint, including the identity of the complainant.

All personnel files will be carefully maintained and safeguarded permanently, and
nothing placed in any file shall be removed therefrom. Removal of any material from a
personnel file by any member of the Prosecutor’s Office shall subject that member to

appropriate disciplinary action.
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ARTICLE XXIX

DISCIPLINARY ACTIONS

29.1. All disciplinary investigations and actions shall be in accordance with the
Attorney General Guidelines.  For purposes of this provision, discipline does not include

discharge. Discharge shall be in accordance with New Jersey law.
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ARTICLE XXX

COLLEGE STIPENDS

30.1 College stipends for the highest attained degree will be paid in two annual
installments, on the last pay of June and the last pay of November. The stipends will be
as follows: $500 per year for an Associates degree or 60 credits towards a Bachelors
degree, $750 per year for a Bachelors degree, or $1000 per year for a post-graduate
degree. Upon submission of appropriate documentation, i.e. transcript or diploma,

payment of 50% of the stipend will begin with the next College stipend payment date.
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ARTICLE XXXI

TERM AND RENEWAL

This Agreement shall have a term from January 1, 2007 through December 31, 2011, If
the parties have not executed a successor agreement by December 31, 2011, then this Agreement
shall continue in full force and effect until a successor agreement is executed.

Negotiations for a successor agreement shall be in accordance with the rules of the Public

Employment Relations Commission.

Somerset County Board of Chosen Freeho;dﬁ/ | ;
By: %f W&//‘\%‘M Dated: / c;:/ / 57/ o7
Somerset County Prosecutor

By: /m&% Dated: /J-/J/ﬂ'7
S /7

The Policemen's Benevolent Association, Local 307

?DJJ@L/(’ puct:_safs]on

-
V PGS 10— Loeh 307
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Somerset County Prosecutors

2007 - 2011
Step 2007 2008 2009 2010 2011
Detective Academy 47,178 48,829 50,538 53,908 55,525
Detective 1 49321 51,047 52,834 56,356 58,047
Detective 2 54,254 56,153 58,118 61,993 63,852
Detective 3 59,491 61,573 63,728 67,977 70,016
Detective 4 64,664 66,927 69,270 73,888 76,104
Detective 5 69,651 72,089 74,612 79,587 81,974
Detective 6 71,740 74,251 76,849 81,973 84,432
Detective 7 73,892 76,478 79,155 84,432 86,965
Detective 8 83,461 86,382 89,406 98,704 102,159
Sergeant 97,462 100,873 104,403 115,261 119,295
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SOMERSET COUNTY PROSECUTORS
2007 - 2011

ERE

115,261

119,295

Detective-Sergeant N BRYANT JR, ROBERT L 87,888 57,462 100,873 104,403

Detective-Sergeant N CATTERSON, ROXANNA PATRIC 87,888 57,462 100,873 104,403 115,261 119,295
Detective-Sergeant N FODOR, JOHN W 87,888 97,462 100,873 104,403 115,251 119,295
Detective-Sergeant N GILMURRAY, LISA A, 87,388 97.462 100,373 104,403 115,251 119,295
Dretective-Sergeant N HOEY, BRIAN M. 87,888 97,462 100,873 104,403 £15,261 119,295
Detective-Sergeant N JANSEN, BARRY M 87,838 97,462 100,873 104,403 115,261 119,295
Detective-Sergeant N LAWRENCE, LINCOLN AUSTIN - 87,888 97,462 100,873 104,403 115,261 119,295
Detective-Sergeant N NILES, LEE PATRICK 87,888 97,462 100,873 104,403 115,261 119,285
Detective-Sergeant N PALFY, CHRISTOPHER J. 37,888 97,462 100,873 104,403 115,261 116,295
Detective-Sergeant N ROMAN JR, FRANCISCO 87.888 97462 100,873 104,403 115,261 119,295
Detective-Sergeant N SATTERLEE-RINALDI, LORI M. 87,888 97,462 100,873 104,403 115,261 119,293
Detective-Sergeant N SOLOMONS, WiLLIAM HENRY 87,883 97,462 100,873 104,403 115,261 119,295
Detective-Sergeant N UGHETTA, STEVEN O. 87,883 97,462 100,873 104,403 115,261 119,295
Detective-Sergeant N WALSH JR, JOSEPH WILLIAM 87,888 97,462 100,873 104,403 115,261 119,295
Detective N BALDWIN, DANIEL L. 8 75,263 8 43,461 8 86,382 8 89,406 B 98,704 8 102,159
Deteciive N BELGRAVE, OMAR 5. 6 66,957 7 13,892 8 86,332 8 89,406 8 98,704 8 102,159
Detective N BROWN, WAYNE ALLISON 7 68,966 8 33,461 i 86,382 3 89,406 8 93,704 8 102,159
Detective N BROWNLIE, DOUGLAS A. 8 75,263 8 83,461 3 86,382 8 39,406 ) 98,704 8 102,159
Detective N BURKE 1L, JOHN §. 4 60,353 5 69,651 6 74,251 7 79,155 8 98,704 8 102,159
Detective N COLUCCE, MATTHEW D. 8 75,263 8 83,461 8 86,382 8 89,406 8 98,704 8 102,15%
Detective N CONWAY, EDWARDF. 6 66,957 7 73,862 8 86,382 3 89,406 8 98,704 8 102,159
Detective N DEBRITQ, SOFIA L 7 68,966 8 83,461 8 86,382 8 89,406 8 98,704 8 102,159
Detective N DEMEO JR, LEWIS g 75,263 g 83,461 8 35,382 8 89,406 8 98,704 8 102,159
Detective N FLANIGAN, ROBERT J. 8 75,263 8 83,461 8 86,382 3 89,406 8 98,704 3 102,159
Dretective N FOSTER, HERBERT 8 75,263 8 83,461 8 86,382 8 89,406 8 98,704 8 102,159
Detective N GIANNINI, BRIAN 8 75,263 2 13,461 8 86,382 8 89,406 B 98,704 8 102,159
Detective N HERRLING, DARREN 8. 8 75,263 3 83,461 8 86,382 8 89,406 8 98,704 B 102,159
Detective N KELLY, STACEY A. 2 50,637 3 59,491 4 66,927 5 74,612 6 81,973 7 86,963
Detective N LIPPITT, ANDREW E. 8 75,263 B 83,461 8 86,382 3 85,406 2 98,704 8 102,159
Detective N MATTHEWS, MARK J. B 75,263 8 §3,461 3 86,382 3 89,406 | 98,704 8 102,159
Detective N MAYER, GARY WARREN 8 75,263 8 83,461 8 86,382 8 89,406 8 98,704 8 102,159
Detective N ORRC JR, ROBERT KEENAN 7 68,966 3 33.461 g 86,382 B 89,406 8 98,704 8 102,159
Desective N PASCALE, ROBERTT. 8 75,263 4 83,461 8 86,382 g 89,406 8 98,704 8 102,15%
Detective N POLHILL, JUDITH A 8 75,263 B 83,461 g 86,382 8 89,406 8 98,704 8 102,159
Detective N RAMOS, JORGE 6 66,557 7 73,892 8 86,382 8 89,406 8 98,704 8 102,159
Detective N ROBERTS, MEREDITH EVELY 6 66,957 7 73,892 8 86,182 3 89,406 8 98,704 8 102,159
Detective N RUSSO, JOHN JAY 8 75,263 8 83,461 8 86,382 8 89,406 8 98,704 8 102,159
Detective N SANGIULIANO, PAUL 8 75,263 3 33,461 8 86,382 8 89,406 8 98,704 8 102,159
Detective N SCHUTTA, MICHAEL C. 8 75,263 8 83,46] 8 86,382 8 89,406 B 98,704 B 102,1 59
Detective N SHEARER, CHRISTOPHER M, 8 75,263 3 33,461 8 86,382 & 89,406 8 98,704 3 102,159
Detective N SICOLA, KEVIN M. 8 75,263 g 83,461 8 86,382 8 856,406 3 98,704 8 102,159
Detective N SMALLWOOD, HAREM 8 75,263 8 83,461 8 86,332 B 89,406 8 98,704 8 102,159
Detective N WHIPPLE JR, DAVID P, 5 65,008 [ 71,740 7 76,478 8 39,406 ) 98,704 8 102,159
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Educational Reimbursement

Section 1.  General

it is the poligy of Somerset County to encourage the development and carasr .
progress of its employess. The purpose of the educational reimbursement
program is to assist such development and growth by providing full-time
regular, provisional, and nonclassified empioyeas with financial 2ssistance
for taining and courses which are refated to the employes's present
pasition or to future positions within the County but which are not available
within the County structure.

Section 2. Consideration of Requests for Educational Reimbursement

A committee of peers shall approve or disapprove reguests for educational
reimbursement on the basis of the following:

A Adstermination as to whether the course for which educational
reimbursement has been requested relates to the employee’s present
ar potential future position with the County.

B. A determination of whether the course for which educational
reimbursement has been requested can be paid for through anather
funding source {eg. Veteran's benefits}.

C. The availability of funds budgeted for educational reimbursement.

Section 3. Eligitle Courses

A An eligible coursa must be offersd by Rutger's University. If a course
ts offered at another college, university or by another type of institution
or organization, a waver must be approved by the Commities. .

8. An eligible course must be taken by an employee on hisMher own tme,
' outside of regular work hours, The only exception to this may be
when there is 2 course that is not offered at such time by any area
educationa! institution and when a course taken during working hours
will not interfere with the employee's ability to perdorm tha duties of
his/her position, s determinad by the employee's division head and
the Depariment Head. :

c. A course meeting cne or more of the foliowing requirsments shall be
considered eligible for the educatioral reimbursement program:

ATPYDTANINY R




Educational Reimbursement

1) A course shall be directly related to the res;onsfbiilties of the
pasition an employ2e holds &t the ime application s made for
raimbursement.

2) A course will prezare an empioye= for potantial agvancement
within the Caounty.

3) A course is part of 2 degree program which is directly refated (o
the responsibilities of the position an employes holds at the
tme appiication is made for reimbursement

4) A course is pan of a degres program which will prepars an
employee for potential advancement within the County.

Section 4, Elgible Expanses

A Expenses which are normally eligible for reimbursement include the
course twiion, regisiration fee, and laboralory or other fee directly
retated o the course and actuaily paid by the employes. Cxpenses
which are not aligible for reimbursernant include an appfication,
matriculation, or graduation fes; an activity or heaith fee; the cost of
books, suppiies, or equiprment; dapasits for and/ar laberalory
breakage; meals; parking fees; travel expenses; and the fike.

o

An ernployes whose course has been approved shall usually be -
" reimbursed for 100% at Rutger's rate of the eligible expenses as
described above upon successful completion of the course.

Section 5. Conditions of Reimbursement

If an empioyes's course bas besn approved for reimbursement, heishe shall
be reimbursed, as described above, provided the following conditions are
met:

A An employe=s must obtain a3 satisfaciory passing crade of “C* or betler.

In numerical grading systems, only those grades above the grade
classified as "poor” will e considered saiisfaciory. For exampie, the
Rutgers sczle of marking is: 1 - distinction; 2 - high quality; 3 - i 4 -
poor; and $ - failure. Therefore, in this example, only thosa
empioyees receiving 3 1, 2, or 3 grade would be reimbursed.

B. An employee is not recetving reimbursement for the course fom
anather source; f this is the case, the County shall pay the differance
between whal the other source paid and the toial efigible sxpenses,

C. An employee must be employed by the Ceounty 3t the conclusion of an
approved course o receive the reirmbursemsnt. An employes who



Educational Reimbursement

resigns or is tarminated prior to the completicn of an appro;ed course
shall forfeit any right to such reimbursement. -

o An employee must remain employed by the Ceunty for two (2) years
upon completion of a degree or will pay back 100% of tha Rutgers
rate. Any employee entering into a degrae program will sign an -
agreement 1o these terms.

Procedure S
Section 1.  Application Procedure . . SR B

- A An empicye=.is required to discuss his/her desire to take a course “o
under this program with his’her division head. The employes should  °
be prepared to discuss the length of the course, the place at which the
course will be haid, the amount of tuition for the course, and the
reasons for taking the course,

B. The employee shall complete an "Educational Reimbursement .
Application” (See Appendix) in triplicate, if he/she feels the course in=~ |
question is warranted. All copies of the completed appiication shalf ba
forwarded to the Project Specialist, Division of Human Resources for |
consideration by the Committee. To be considered for
reimbursement, an application must be received by the Division of !
Human Resources at least seven warking days prior to the course's '|
starting date. i

C. The Committea shall review all requasts and shall approve or [
disapprove the course and shall note this appropriately on all copies '
of the application. Two copies shall be retumned to the divisicn head:
cne is to be retained by the Committee and the other is to be given tc
the employes. The approved or disapproved applications shall be
sent to the division head within five working days after their original
raceipt in Human Resourcas.

Section 2. Reimbursement Procedurs

P
!E_.

Upen the completion of an approved course, the ernployae shall present the
following o his/her division head: 1} the employees's capy of the approved
"Educatienal Raimbursement Application,” 2) evidence of payment for the
eligivle expenses of the course, and 3) the grade obtained. If 3 satisfactory
grade had been obtained, the division head shall forward the above material
to Hurman Resources where a voucher (See Appendix) of the cos! of the
eligible expenses shall be prepared. Human Resources shall then forward
the voucher to the Treasurer's Office for payment, Employees shall be zaid
within one month of submission of the completed documents to the Division -
of Human Rescurces, Prior to the last year's courses for a degres program, i
an employee will sign a canwract with the County to remain in employment

, two (2} years upon the successful compietion of 2 degreed program.
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Dear Somenrsel Gounty Employee:
r 4

Somerset County is proud to offer our employees valuzble and comprehensive nealth cars
senefits. Over the past several years, however, benefit costs, especizliy health care costs,
have risen at an alarming rate for you and the County.

Because our commitment to protecting you and your family from the high cost of healtn care
remains firm, we decided to take a close lock at our medical program to make sure we were
making the best use of the dollars we spend on benefits both in terms of value to our
employees and cost to the County. Our review indicated that our employees and the County
would benefit by making two important changes to our medical program.

Fi-st, we're introduding a new “point-of-service” medical plan. This plan is designed to
provide enhanced medical coverage for you and your family while helping to keep health care
costs under control. In deciding which health care network would provide us with the best
service, we looked carefully at several excellent providers. Because of their comumitment to .
quality and member services, a committee of county employees ranked Oxford Health Plans as
the best provider. Therefore, we are pleased to announce that Oxford will manage owr new
poini-cf-service opton.

¢ pnd, the County's cost of providing the Rasmussen Plan has spiraled upward along with
national ends The Oxford Plan will now be the standard plan offered (free of charge) to
employees. As in the past, employees opting for other than the standard plan pay the
difference in costs. Employees have coniributed towards CoMed and HIP New Jersey for years.
Seginning in June, employess who wish to remain in the Rasmussen Plan will also conmibute.

To help you understand your medical optons and select the plan that's right for you, we've
prepared this enroliment guide and the accompanying brochure, Important Facs about the
Oxford Health Plan, In addition, training will be provided for all county employees. Also, 2
health fair hes been scheduled for April 5. All plan providers have been invited to participate. f
vou have questions about anything in either booklet, please call our Human Resources
Division at 231-7120.

Sincerely,

Freehplder Direcicr
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hoices for Ghanging Needs

el ol st 2l
e

inning June 1, 1995, Somerset County is
~2kirg several important chiznges to ouz nezlih - .

are program - changes that will help us better YUUF MBE{ICE[ UIJUUI'IS
nanage the high cost of health care while '

ontinuing to provide you and your family with at d Glance
xcellent medical coverage. The program also is
lesigned to give you choices that help you keep
sace with your changing needs.

As an eligible employee, Somerset County

Ne've written this ervoliment guide to help you - offers you a choice of four medical plans,
inderstand your medical options and enroll in including: ‘

the program successfully. Please read it carefully.

If you are marzied, youmay want to share it with m A “point-of-service” plan

your spouse. (Oxford Health Plans),

it yc}u have any questions about your options ® A tradidional indemnity plan '
after reviewing this material, please contact the (Rasmussen Plan), and

Division of Hurman Resources.
' m Two Health Maintenance Organiza-

) Hons (HMO) under contract with
- Somerset County.

Higibility

You're eligible for the medical plans described in

this guide if you're 2 full-time employes of

Somerset County working at least 20 hours a

week.

Each plan is designed to give you compre-
nensive medical coverage. It's up te you
to decide which plan best meets the needs
of you and your family.

You can also enroll your eligivle dependents.
Eligible dependents include your spouse and ' d
children. A child is defined as your natural oI
adopted child, stepchild, foster child, or any
children under your legal guardianship untdl the
child marries or turns 23*. (The TIMOs have
sepasate age limits for dependent children. Refer
to your FIMO material for specific information
zbout dependent eligibility.) There is no age limit
for unmarried children who are unable 1o sup-
port themsalves because of mentzl retardalion or
physical handiczp, 2slong as the condifon

s+ -i=d before they reached age 25.

* EHecdve Januzasy 1, 199€, dependant coverage wil
cease at age 19, or age 23 if a full-time srudent (verifi-
cation will be required). This applies to all plans.

1 '




Youp Cost for Coverage
Depending on your choices, you may have to
make contributions through payroll deduction to

help cover the cost of your health care benefits,
as follows:

™ [f you elect coverage under Oxford Health .

Plans, there will be no contribution. The
County pays the full cost of this option for
both you and your eligible dependents.

® If you elect coverage under the Rasmussen
Plan or an HEMO, you will contribute
toward the cost of your coverage. The
amount you pay depends on the plan you
choose and the number of dePandmts you
choose to cover.

Ik ._ése refer to the “1995 Medical Plan Costs”
chart included with this enrollment guide.]

When Coverage Begins

If you're a new employes, your coverage bagins
orn the first day of the month following two
months of continuous employment with
Somaerset County provided you complete and
submit an enrollment form to the Division of
Human Resources. (If you ervoll in an HMO,
your waiting period may be different. Refer to
the ehﬂbut‘y rules for the MO in your area.) If
you're enrolled in a Somerset County medical
plar on May 31, 1395, your participation will
continue without interTupton,

Enrolling in the Plan

If you're 2 newly eligible emp‘oye= or you re
changing meadical coverzge, youmust complate
an enrollment form and return it to the Division

of Human Resources by the enroliment dezadline.
If you're already enrolied in a Somerset County
medical plan and you're not changing medical
options, you will still need to cornplet= a new
enrollment form.

In addition to this guide, to enroll y’ou’ll need:

M The enroliment form of the medlcal plan
you chocse v

M A provider directory (if you choose
Oxford Health Plans or an HMO), and

M A ballpoint pen.

Once you obtain the enrollment form of the plan
you want, you'll be asked to select a level of
coverage. You may select coverage for

M Yourself

M Yourself and your spouse

= Yourself and an eligiple dependent
child(ren), or

M Your fzmily.
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1anging Your Goverage

general, the medical plan election you make
ill remmain in effect for an entire calendar year.
owever, for 1995 only, our plan year willbe a
wort one - June 1, 1995 to December 31, 1995. In,
ovember 1995, and each November after that,
>u’ll have an opportunity to review and change
sur elections, which will then become effective
)T the next calendar year

Inder certain circumstances you may be able to
nange your coverage during the calendar year.
or example, if you're enrolled in Oxford Health
lans or an HMQ and you move out of that
lan’s service area. You can also change your
overage level if you have a change in family
tan  Changes in family status include: . -

)

m Marriage

m Sirth of a cnild

m Adoption of a child

m Loss of an eligible dependent

ﬁDeath, divorce, or legal separaton, and

& Terminaton of spouse’s insurance.

e o T T ey
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If you get married, you should contact the Divi-
sion of Human Resources to enroll your new
spouse within 31 days before but not later than
31 days after the date you are marred. Keep in
mind that you do not need to complete 2 new
enroliment form for newbom children. Newbom
children are covered automatically from birth, zs
long a5 you notify the Division of Human Re-
sources [within 31 days of their birth].



un Viedical Options
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can choose from four medical options. Wwnile
1 option is different, zli four provide Lmpor-
: protecton from the high cost of health care.
» cnart on pages 11-12 provides an overview
4= benefts available under each mediczl
ion. '

ton 1: axford Health Plans

& Oxford Plan combines the features of tradi-
nal medical plans and health maintenznce
ganizations (FMOs). Essentially, the benefits
u get depend on where you decide to receive
wr care. Here’s how it works:

B First you choose a primary care physician
“+om 2 list of doctors in the Oxford Plan

\network. Your primary care physician is
the central source for all your medical
care - including treating you for Ulness or
injury, referring you to specialists, sched-

ling hospital stays, and so on.

B Any time you or a family member nesd
medical care, youhave & choice: Use a
doctor inside the network or a doctor
outside the network, Your level of benefits
is determined at the "point of service’-
where the medical care is prcvided.

B [fyouusea provider inside the network -
“that is, if your primary Care physician

suthorizes the service or supplies - you
get higher benefits (in most cases 100% of
eligible expenses) and pay less out of your
own pocket. And doctor office visits ar2
coverad at 100% after 2 510 copayment.
Plus, there are no annuzl daeductbles to
szsisfy and no claim forms to file.

How The Ox{ord Plan Works

Eash Time You Need Medical Cars,
You Choose

et

Oul-gf-Network
Benefils

In-Netwerk
Benzfits

Contact primary
care physican

g

h [Use doctor other than

primary care physician

—
- e

-

I
Recaive care [fromu
B Primary care
physidan
M Specialist
R Hospital or

other faciiity J

- -
—

——

e )

(' File Claim J

-
Ly

You receive higher
out-cf-podcet and,

to satisfy and ne
claims to Hle

benefits and pay less

there are no deductiples

Aftar you satsiy
annual deductible,
you rezeive lower
berefi's and pay mere
out-of-pocket

LES

Biﬂ:éi-zﬁa_r),jéii’r""" e financial pro
* ogainst medical expeuses .
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vour care is still covered, but you reczive
lower benefits - 2ad you must satisfy

an annual deductible befors the plan pays
benefits, In generzl, when you use an out-
of-nerwork docter or hospital, the plan
pays 70% of the reasonable and customary
charge for eligible expenses and you pay
30%. And, when you use providers out
side the network, you must file a claim
form to'be reimbursed. See the charton
pages 11 - 12 for details. -

You gt higher benefits whan you use 2 network
doctor because these doctors have contracted
with the Oxford Plan, the network administrator,
to r- duce their fees in exchange fer the opportu-
ni* ,.;f being part of the network. ’

Somerset County chose Oxford a5 the network
administrator because of their extensive provider
nerwork - doctors and hospitals - in Somerset
County. In addition, Oxford requires that net-
work doctors meet the highest standards and
continually monitors the quality of care.

L]

iere are some important features of the Oxfor
1
lan.

-

1

3

Your dedurtible. A deductble is the annuazl
dollar amount you must pay bgfore a plan starts
paying benefits. The Oxford Plan dees not re-
quire deductibles zs long 2s your primary care
ohysician cocrdinates your medical care. If you
use out-of-nerwork providers, however, the plan
requires each covered person to mest 2 $500
deduckble (51,000 maximum for you and yours
fz—ily} each year before the plan staris paying
b il :

e e 2y e L L g _
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“What Is a2 Primary Carg -

Physician?

Primary care physicians are pediatricians,
internists, and farmily practitioners, Typi-
cally, primary care physicians are also
trained in gastroentzrology, orthopedics,
dermatology, '

obstetrics, gynecology, psychology, and
other subdisciplines. In other words, they
learn what they need to know to take care
of the whole person. '

Primary care physicians do more than
treat illness - they focus on keeping their
patients well by administering preventive
health care tests, like immunizators,

| mammogTrams, pap smears, cholesterol

screenings, and high blood pressure
mezsurement. Studies have
demonstrated that screening patients and
treating problems early can prevent more
seriovs conditicrs.

Moreover, by relying on past experience
znd first-hand knowiedge of the patient,
the

primary care physician is best qualifizd to
chocse a specialist if a problem is out of
his or her scope of practice. Tne prumnary
cars physician then remains involved to
make sure the eatment is acministerad
succassiully and without complication.
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Your coinsurance. Coinsusance is the perceniz
of eligible charges paid by you and the medical
olan you choose. [f you use out-of-network
providers, the Oxford Plan generally pays 70% of
the reasonable and customary charge. The 30%
you pay is your coinsurance. If you use in-net-
work providers, you wen't pay any coinsurance.
Instead, you pay a small copayment for most
services (see below).

Your copayment. Copayments are fees you pay
your docter or hospital at the time of care. For
example, the Oxford Plan requires 2 310
copayment for each office visit when your pri-
mary care physician coordinates your care. See
the chart on page 11 for other required '
cO  yments.

I
Your out-of-pocket limit. To help protect you
from the high cost of medical experses you
receive out-of-netwerk, the Oxford Plan limits the
total amount you have to pay each calendar year
Once your share of coin-surance reaches §1,500
(53,000 maximum for a family), the plan pays
100% of the reasonzble and customary charge for
any remaining eligible expenses you incur for the
rest of the calendar year. :

[Your out-of-pocket Limit inciudes the annual
deductibles, but excludes your copayments,
amounts that exceed the “reasonable and cus-
tormary fee,” and any charges you incur’
because of failure to comply with health care
management features.]

Wellness and preventive care. As long as you
reczive your cars in-nietwork, the plan covers
100% of the cost for certain prevendve care,

' ;uding routine physicals, well child czre, and
L.Mmunizations - without any copayments. The
plan doss not cover these services from out-of-
network providers.

ey
E
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Hospital and surgical benefits. The Oxford Plan
covers 100% of the cost of in-network

hespital expenses, including room and board,
surgical procedures, intersive care, pre- adm!s-
sion testing, anesthesia, and other eligible

~ charges. On the other hand, if you use an out-of-

network physician or hospital, the plan pays 70%
of the rezsonable and customary charge for these
expenses. :

Reasonahle and Customary Fes

Your Oxford Health Plan’s out-of-net-
work coverage pays benefits to the exient
that charges are reasonable and custom-
ary. A charge is considered reasonable
and customary if itis the normal charge
made by the provider for a similar service
or supply and it does not exceed the
normal charge made by providers in the
same general area in which you receive
car=. If the provider’s fee exceeds this
amount, you are responsible for paying
the additional cost.

If you're covered under Oxford Health
Plzn and receive all your medical care on
an in-network basis, you worl't have to
worry about rezsonable and customary
crarges. That's because in-netwark pro-
viders have agreed to pre-negotiated fzes
from Oxford Health Plzn.




Regardless of whether you vse in-network or
qut-of-network proviciers, you must first get
authorizaton from Orcdord’s Health Services
Department. The toll-free number is 1-800-
444-6222. 1 you do not call the Hezlth Ser-
vices Department o pre-certify your hospital
stay or surgery, benefits will be demied (see page
11).

Prescription drugs. The Oxford Planincludes 2
prescription drug card program, @ convenient
and econcmical way to cover the cost of prescrip-
tion drugs. If you choose Oxford, you can have
your prescriptions Hlled at any participating PCS
r cmacy and pay just $5 per prescription for

¢ eric drags and $10 per prescription for brand
name drags. Using this plan is simple - you just
show the pharmacist your card and pay the
required copayment for your prescription. No
claim form is requirad.

Mental health and substance abuse benefits. The
plan pays inpatent and outpatient menial health
and substance abuse benefits each year. See the
chart on pages 11 - 12 for a surnmary of these
benefits.
Emergency Care. No matier where you are in fhe
world, you azg coverasd for emeargency treztmeant,
including emergency nospitalization. If you
have = tue medical emergency and don’t have
time to call your primary care physician, seek
spatment immediately at the nearest medical
facility. You will recelve in-network benefits 25
"'ngasyouora tamnily member contact Oxford

shin 48 hours of your emergency care. You
should then contact your primary care physican
to coordinate any necessary ongoing care 5o itis
paid 2t the in-network level.

=1

Unéer the Oxford Plan, a medica! emergendy is a
sickness or injury that demands immmediate
medical att.enti’on: :Ea.ilx.u:e ta get attention could
put the patient's life in danger or cause serious
harm to bodily functions. Examples include:

x Apparent heart attack o stoke

¥ Severe snormess of breath or difficulty
in breathing

X Severe bleeding

% 1oss of consciousness

2 Severe or multiple injuries, obvious
fractures :

¥ Severe 2llergic reaction, and

% Poisoning.

If you use the emergency 100m for 2 medical
emergency, you'll pay a $35 copayment.

(This copayment will be waived if you're subse-
quently admitted.) [Directions for seeking
emergency care are printed on your Oxford Plan
ID card.]



fyoudon't nead immedinte medical attention,
zontact your primary care physicizn (or a cover-
ing physician) before going to the emergency
oom. Your primary care physician is the best
person to help you decide what to do next. Often
your doctor can advise you over the phone on
how to reduce your discomfort or can make
arrangements for you to see another doctor -
whether at the office or hospital emergency room
- and coordinate your follow-up care. If you
cannot reach your primary care physician, the
Oxtord toll-free number is available 24 hours a
day; a nurse is always on call for emergencies.

Health Gape Cost Management

Te help protect you from: the cost and inconve-
ni e of urnecessary surgery or extended
hb..}pita.l stzys, the Oxford Plan includes a spe-
cial health care cost management feature.

This feature - also referred to as Hospital Pre-
Certification and Medical Review - benefits
you and Somerset County. It benefits you be-
cause you become more informed about health
czre and about possible altematives. It benefits
the County because it may encourage employ-
ees and /or physicians to use less expensive -
vet equally effecgve - alternatives to medical
eatment, Therafore, because this cost manage-
ment featurs helps control Somerset County’s
costs, it also controls your costs - and that ben-
efits everyone.

Here’s how it works: Whenevear your doctor
recorunends hespitalization, surgery, or a major
diagnestic procedure, call Oxford’s Health
Services Deparmment at 1-800-444-6227. You or
your doctor must call atleast 14 days in 2d-

v ~ce of your scheduled trzatment. If you have
¢ imergency and must be admitted cr Teated
imumnediately, you, 2 relztive, or your docior
must contact the Hezlth Services Department
no later than 48 hours after your emergency
care. This applies to both in-network and out-
of-network care.

T

Becoming & Betlep
Health Care Consumen

When it comes to health care, you're
actually a consumer. Here are several tips
to help you be a more cost-conscious o
consumer of health care:

m Check your medical bills (doctor,

hospital, lab, etc.) to make sure
you're being charged crly for
services you actually received.

@ Whenever possible, use outpatient

or same-day services, such as surgi-
centers, urgeni-care centers, and
birthing centars. In most cases,
receiving this type of care is more
cost-effective than inpatient hospi-
tal stays Or emergency room care.

m Ask your doctor to prescribe

generic drugs whenever possidle.
Generic drugs are almost always
less expensive than brand name

Srugs.

m If you enroll in Oxford Health Plan,

always vse netwerk providers.
Orly then will you be sure you are
rzcelving maximumn benefits wnasr
the plan.

W If you enroll in Cxford Health Plan

and need to be hospitzlized or
require elaciive surgery or a mzjor
diagnesdc procedure, make suss
you call Oxford Arstat
1-800-5556222.




~en you call, an Oxford Health Service Coordi-
tor will ask for the following information:

® Your name, address, and home and work
telephone numbers

W The patient’s name

B Your physician’s name and address

B Your hospital’s name and address, and

B Your physicizn’s dizgnosis, propesed
treatment plan, and a.nt'icipated length of
stay.

ne Health Service Coordinator will review your
25e, consult with your physidan, and discuss

he clinical ndings to determine the extent of
'JUr COVerage.

] e note that if you do not call Oxford’s
Jealth Services Department to have your hospi-
‘al stay or surgery pre-certified, benefits will be
demied,

Option 2: The Traditional Indemnity Plan
(Rasmitssen Plan)

If you wish, you can chocse coverage under the
Rasmussen Plan, which is a tradidonal “indem-
nity” medical plan. This plan, which is adrminis-
tered by Rasmussen Adminisirators, COvers most
of the same services and supplies a5 the Oxford
Plan, but with differant deduciibles and other
out-of-pocket costs. Here's how the plan works.

Your deductible. The Rasmussen Plan requires
each coversd individuel to saZsfy a $100 deduct-
ible (5200 maximum for you and your family)
each yezr before the plan starts paying mest
major medical benefits. The plan pays hespitzl-
iz Jnand related expenses even before you

T fthe znnual deductible,

Coordination of Benefits

. 1f you’re covered under more than one

medical plan - for example, if you're cov-
ered as a dependent under your spouse’s
plan - your Somerset County medical plan
will coordinate with your other benefits.

Coordination of benefits means that one
plan pays benefits first. Then, if any eli-
gible expenses remain, the other plan pays
those remaining expenses. Here are the
rules for which plan pays first:

®| The plan covering a person as an
employee always pays first.

® For = dependent child of married
parents, the plan of the parent
whose birthday falls earlier in the
year pays first. If you and your
spouse have the same birthday, the
plan covering either you or your
spouse for the longer period pays

3 ES
1S,

B For a dependent child of 2 sepa-
rated or divorced parent, the rules
are determined in this orcer:

»

Thne plan of the parent who is
responsible for the child’s
hezlih expenses pays fisst, of

The plan of the parant with
custody pays first, or

Tne plan of tne stepy
with custody pays first, or
The plan of the parent

without cus:ojciy pays first.




ur coinsurance. Your coinsurance under the
an depands on the ype of medical service, 25
llows:

W Basic hospitalization. The plan pays 100%
of the reasonable and customary charge
for eligible inpatient hospital expenses, Up
to a maximurm of 120 days.

R Major medical. Once you meet the deduct-
ible, the plan pays 80% of the reasonable
and customary charge for most other
eligible expenses, and you pay 20%.-

See the chart on page 12 for the benefits schedule
under the Rasmussen Plan.

Yo out-of-pocket limif. Once you have satis-
fed your deductible, and when the 20% you pay
for major medical services reaches $400 inany
calendar year, the plan pays 100% of yous eligible
expenses for the rest of the year, The $500 out-oi-
pocket limit applies separately to each covered-

family member.

Claim forms. To be rzimbursed under the
Rasmussen Plan, you maust file a claim form with
Rasmussen Adminisizators.

Dption 3: Heallh Nainienance
Organizations (HMOs)

1f you prefer, you can choose coverage under 2
Haalth Maintenance Organization (HMQ), which
works much like in-network benefis under the
Oxford Plan.
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When you join an FIMO, most services are cov-
e-=d in full after you pay 2 small copayment - 25
long as your care is arranged and/or provided
by HMO providers. These services include
routine office visits and other preventive czre
examinatiors, inpatient and outpatient hospital
sarvices, skilled nursing care, maternity services,
and prescripdon drugs. Mentzl health benefits
are subject to certain Limnitations.

If you join 2n MO, you'll choose a primary care
physicien from 2 list of participating docters. He
or she then coordinates all your health care
eeds. Most HMOs also are affiliated with spe-
cific hospitals. Therefore, if you must be hospitzl-
ized, you'll probably be treated in a hospital
af5liated with your HIMO. Keep in mind that
unlike the Oxford Plan, no benefits are payable if
you receive NON-eMeIgency care from doctors or
hospitals not affiliated with the EMO.

The HMOs available are:

E CIGNA's Co-Med, end
M P New Jersey.

1fyou're interested in joining zn MO, contact
the Division of Hiuman Resources for speciﬁc
benefit and enrollmeant information.



Your Medical Plan Options at a Giance
o '

L

Oxford Health Plans (1)

Plan Featurs In-Network Jut-gl-Network

Annual Deductbie None 3 S300/ Individual; -::.1,000/ Family
{2pplies to alf services) '

Out-of-Pocker Limit Not Applicable 51,500/ Individual; $3,000/Family

Lifetime Maximum £2,000,000 51,000,000

Hespitalizabon 100%(2) 70%(2)

Inpatent Surgery 100%(2) 70%(2)

Outpatient Surgery 100%(2) 70%(2)

Doctor’s Inpatient Hospital Visit 100% 70%

Doctor's Office Visit 510 copayment 7C%

Diagnostc lab services (not in 100% (at Metpath or other ~0%

comuncson with doctor's office visit) partidpating laboratorv

<100% for 30 days each calendar 70% for 30 days each czlendar

Jad Nursing Care
] year{2) year{2)

Home Health Care $10 copayment for up to 60 home

visits

70% for up to 50 hoame care visits

Emergency room(3): 335 co-
peyment (waived if admitte=);
Urgd-Center{2): $10 copayment

Emergency rocm(3): 358
copayment (waived if admitied);

Emergency [reatnent .
Urgi-Centers: 70%

Routine Cars (physical exams, ' 100% Not covered

pediakmic care, and mmunizatons)

Mamnmography /Fap Testng 100%  Subject to deductble and
coinsurance

Well Chiid Care 100% _ Not coverad

Acute Out-cf-Area Care 100% {if pre-approved by Oxford’s Medical Management Degarmment)

Prascripbon Lrugs Provided through PCS prescription drug card program; 53 for generic

‘migs and 510 for brand nasie drugs

[wpatient Mental Health/Substance 100% at approved facilities(2); Mental Health: 30 days per year; !

Substance Abuse: 7 days detox plus 30 days rehab per year

Mental MHealti: 30 % per visit ug
te 40 visiss per year

Mental Healinu 50% (afrer
deductibie} up to 51,000 - maxi-

Dutpadent Mental Health/Substance
: mum of 40 visils each year

Abuse

Substanze Abuse(2} 100% up @
£0 visits each year (at approved
facilitizs!

Substapce Abuse(2): 100% up to 63
visits each year (2t zpproved
facilities)

. L.

Chiropractde Care

Crat-of-network only

Aher deducsiple, 50% coverage up
to £500 max. amt pavanle ces vr

13 AL 3JOFC lan DY 1-O1 -AE MmO L NS Fuld Musser il Sy
tamisar - eec =Ry man thenuh Oadord’s
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calth Servicss Drparmnent. (1) Oxord must b coatacied within 48 nowrs,
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SOMERSET COUNTY
HEALTH BENEFITS POLICY

Effective January 1, 2007

o Coverage Criteria: all positions with annual salaries in excess of $80,000, but

exclusive of employees who have chosen not to receive medical benefits or are
not eligible for medical benefits.

o Coverage Policy: all employees falling within coverage criteria and receiving

medical benefits will contribute;

* For employees with salaries above $80,000:

1.5% of salary in excess of the first $50,000 of annual salary

» For employees with salaries above $100,000:

2% of salary in excess of the first $50,000 of annual salary

* No change in prescription or medical service co-pays

Page 1 of 2 APPENDIX C-2



SOMERSET COUNTY
HEALTH BENEFITS POLICY

Effective July 1, 2007

o Coverage Criteria: all positions with annual base salaries in excess of $50,000.

* Coverage Policy: all employees falling within coverage criteria and receiving

medical benefits will contribute:
* For employees with salaries above $50,000:
1.0% of salary in excess of the first $50,000 of annual salary
» For employees with salaries above $80,000:
1.5% of salary in excess of the first $50,000 of annual salary
*  For employees with salaries above $100,000:
2% of salary in excess of the first $50,000 of annual salary
» Base prescription or medical service co-pays will increase for all

employees to $15,
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_.THE BOARD OF CHOSEN FREEHOLDERS
OF THE COUNTY OF SOMERSET
NEW JERSEY .

] £.0. BOX XN
GOUNTY ADMINISTRATION BUILDING, SOMEAVILLE, NEW JERSZY 0832
(908 2117000 FAX (P08) TOT~4 2T

CHAISTOPHER 5. SATEMAN RICHARD €,
Cuector May 20, 1852 "A“\::‘E:'A::sr
MICHAZY, PAPPAS (58] 231-7040
Qeaty Qircctor £7 A MACEINL
Chork of the S0arg
PATRICK J, FITTIPALDH
Frexhalder (908) 231-7Q237
ROSE €. McCONNELL BMSN; :. u;ucxc:
Ft o R
senel MEMO TO: County Esployaas (008 73172
FRSO J, WOWLETT ] ) _ -
Christopher S. Batzman, Frezholder Qirzctor ci3

Fresnpice?

SUBJECT: Yacation Poligv

Cver the past Taw months the Board of Chosan Fra2sholdzrs has bzen reviewing
tha Vacation Foliecy. W= are particularly conczrned with thz provision of
£~ carry-over-and the affsct it has on staffing and budgzt.

b}

our findings show an extraordinary numbar of days havz bezn 3ccumulatad

over tha norma)l

limit of ten (10) as providad by th=z Policy. The

accumulation =ventually impacts on szrvice bacause a Givisicn may be short
staffed duz to longar term absences. The accumulation may also impact on
budgets bscause paymant of the days may b2 baced on present salary as
cpposad to the salary rate in effact at the timez the days wera zarnzd.

As 3 result of our findings the Eoard of Frezholders has dicidad to medify
the Vacation Policy to address the issua of sccumulation. Copiss of the

policy medifications ara attached for you Tor distribuytioan to your

enploy=es and for insertion in your Pzraonns) Policiss and brocsdures
Manual. Howavar, zmployess who have accumulatzd vacation time through 1991
will have those days grandfathered. Any future payment of thosz days will
be at the 1931 salary rates. Thereafter, 1T paymznt of approved
accuwrulatad days g mada, tha days will be paid; at thesalacy: rate: in

. effzct at ths time the days were earnéd. - ¢ ! '

. v We would appre?;‘{ate your assTstance in ensuring you use:your wasitiomtire,

/-\

>

s= thlak it istifeorgsnt for you to take vacaticn fa orden to-mafndaio

Ly

exteasion 7410,
T

CimfERn/Tth
Jxtnohponts

'."'j'rpur' h2alth and‘qualfity productivity.

JI¥ you have ,ét_:‘-y?s:tua:*f-:f:ion:;;p'{e.frf:e faal Fraz tn contast-Sua Cobrinskyist

..q.n ‘-

il
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Appendix &
R98-742

RESOLUTION MODIFYING THE RESCQLUITONS APPROVING BENEFITS FOR
COUNTY EMPLOYEES AND SURVIVING SPOUSES WITH EXCESS OF
TWENTY FIVE YEARS SERVICE _

WHEREAS, the Ch.ici‘r Financial Officer of the County of Somerset hag
certified in writing the availabi!ity of funds for the purpose set forth in this Resoludon.

‘ WHERJ:AS MN.IS.A. 40A:10-23 permits the County (o assume the cost of
health beaefits coverage and to pay premiwns for employsss who have rotired under certain
circumstaness 28 pernitted under that section, including coverage and premiums for eligible

dcpend:nts if anty; and

WHEREAS, the County Board of Chos:n Frecholders had previousiy
adopted & Resclution on March 15, 1983 providing for the assumption of the costs of health
benefits coverage for empioyeces who have retired afier 25 years ar more of service with the
County of Somerset, including coverage for their eligible dependents, if any, under uniform

conditions =stahi:sh=d by the Board; and

WHEREAS, additionally, (he Somersct County Board of Chozen
Frecholders approved a Resolution oa August 16, 1983 modifying that policy and c*ctendmg
thosc bepefits to the surviving spouscs of cmpioyecs with 25 years or more of service with

Samerset County: and

WHEREAS, the Samerset County Board of Chosen Frecholders is

+ desirous of amending its policy with regards-to the assumption of the cost of health benefits
coverage and to pay premiumsx for certain County cmpioyees who have retired aftor 25 years or
more of sorvice with the County, State of New Jersey and/or local municipel scrvice, provided
the cmployes has been employed continvously for & mintmum of LS yc:ars or more with the

County of Somerset jmunedidtely preceding the empioye.c 3 r:tlr:man

' NOW, THERLFORE, BE IT RESOLVED by the Somerset County Board
of Chosen Fresholders, that the County of Somerset hereby amends its policy conceming the
assumption of the cost of health ‘benefits coverage to provide that ‘the County will assumec the

entirs cost of bealth benefits coverage and (o pay 'the premium for such coverage for cmployees
who have retited a2fter 25 years or more of service with the Coumty of Somersct, State of New

Jersey andfor a Now Jersey municipality, including eoverage for their cligible dependeats, if any,
ondar uniform conditions. established by the Board of Chosen Fresholders of the County of
Somerset in the County Policy end Somerset County Health Carc Benefis Program, and to
extend those benefits to the aurviving spouscs of employess who are eligible for coverage,
provu!.cd the employes has been continuoualy employed with the County of Somersst for a
minimuem p:nod of 15 yenrs :mmcdmts’ly procseding the employec’s retirement.

L Kathryn Quick, Deputy Clérk of the Board of Chosen Freeholders of the
County of Somerset in the Stats of Mew Jerscy, do hereby certify that the
forsgoing iz & wue copy of a Reselution adopted by said Board of Chosen

Frecholders at its convened rueating of Decemnber 15, [998.

Atn gy Fceie

Kathryn Quick, D:.puty Clerk of the Board

exaid ag to Porm and Legallty g1 -

’ \_..-aq—-em-\ ty Co .l




